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Compassionate care benefits, available through the Employment Insurance Program, are
available to eligible employees who will be absent from work to provide care or support
to a gravely ill family member who is at risk of dying within 26 weeks. Benefits may be
paid for a maximum of 6 weeks at 55% of your insurable earnings to a maximum of
$413.00/week. To be eligible for these benefits, you must have accumulated 600 insured
hours of work in the last 52 weeks or since the start of your last claim.

In the past, the definition of the gravely ill family member who you can support has been
fairly restricted. This means the gravely ill family member included a child/step child,
spouse/partner, parent or step-parent.

Effective June 11, 2006, the definition of "family member" has expanded. The new
definition of individuals considered family members include:

• Brother, sister, stepbrothers and stepsisters
• Grandparents
• Grandchildren and their spouse
• Son-in-law and daughter-in-law
• Father-in-law and mother-in-law
• Aunt and Uncle
• Foster parents and foster children

	

As well, you can apply to receive Compassionate care benefits to care for a gravely ill
person that you consider to be like a family member. This could be a close friend or
neighbour. In this case though, you are required to submit an extra form to document the
relationship (titled "Compassionate Care Benefits Attestation").
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